Employment opportunities a double-edged sword
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The advantage of having a Na-
tive owned and operated busi-
ness can turn into a two-
edged sword when i1t comes to
hiring the shareholders of that
corporation, persons attending
the recent Tlingit Haida Cen-
tral Council annual conven-
tion in Hoonah learned

tion and disappointment about
the lack of employment oppor-
tunities for Native Alaskans,

even in their own Sealaska
Corporation.
What they were concerned

about was inability to get
jobs in the open job market
and being told to seek employ-
ment with Tlingit/Haida and
Sealaska. But, when they turn
to THCC and Sealaska. they
find that it isn’t that easy

Ed Thomas of Ketchikar
spoke to the convention about
a fnend who way sceking o
job with the state. Thomus
quoted s triend a5 stating
“They said 1 was overqual
fied for ihe job Ot all the
reasons not e 4 Job
Then they ash

vou o goo to

Thingit Hada
But Native co
the same b

ination that ot

nons have Prvate corporations
cannot dicnminate against Na
Natinve
discniminate
of Natives  even shareholders
But the behet that Natne
corporations  can ureonly

tives and

cannot

their “own.” persists

S-sther problem facmg Na

tive job seekers 15 that union
membership 15 required tor
many jobs within the corpora-
tons and their subsidaries.
such as Sealaska's Alaska Brick
Co. Most shareholders are not
unjon members, many do not
know they need to be, and
even then, 1t 1s often dif-
ficult to gain union member-
ship. The result 15 that many
Native Alaskans are prevented
from finding employment in
the very corporations which
they had believed were formed
to help them do just that

There was a call at the con-
vention for efforts by Sealaska
and Thngit and Haida to take
steps to inform members seek-
ing employment about union
requirements and to find ways
to help them break nto the
unions

itous @ concept not legally
sanctioned under Alaska law
There are Native organizations
within Alaska which do prac
tice preference toward their
people, Woods noted but ad
ded that non-Natives often
complain of race discrimina-
tion when they do so He
stated that he believes that
from a natonal standpomnt.
Native preference is legal. and
he implied that steps are being
taken to see that Alaska law
recignizes this

Also it was noted that pn-
vate corporations have found
ways to put language into
their  policies  which  legally
enabled them to gve share-
holders preference i hiring
So too. perhaps. could the
Natwve corporations
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