Need ‘Trainables’-

Workers Needed for Post-Pipeline Era

By MARILYN RICHARDS

Alaska’s unemployment rate
is twice the national average, but
according to Douglas Colp, asso-
ciate professor in mining engi-
neering at the University of Alas-
Ka, there are ““far more jobs than
graduates™ in mineral technolo-

“Native Alaskans get prefer-
ence treatment on hiring,” says
Colp. V

By Native, he meant by Alas-
kan residence and not by race.

Dr. Chris Lambert, Ji.. head
of the mineral engineering de-
partment at the Fairbanks cam-
pus said, “The jobs available
(on the pipeline) will evaporate
but these latter continuing jobs
training for maintenance, refiner-
ies and the service industries will
be permanent.”

Up 1o S12 million would be
made available by various groups
for training in jobs ranging in
everything from bookkeepers to
bakers to truck drivers, but it
would be difficult to continue
that kind of employment after
the pipeline flurry is over. The
service industry needs “trainable
people not truck drivers,” Lam-
bert said.

After the next three years,
Lambert said that the need for
temporary employment such as
construction, shipping and drill-
ing would be down but there will
be a strong need for permanent
maintenance in the refineries and
research. Colp added that there
will be many jobs in exploration
in the hard rock mineral field.
“The mineral technology pro-

gram is valuable to the Native
corporations but they aren’t do-
ing a thing suggesting there are
people to be trained in this
field.™ said Colp. The 3,500 Na-
tive hire figured in agreement
with the Alaska Federation of
Natives and the Alyeska Com-
pany are all only temporaty con-
struction jobs.

Both Lambert and Colp are
pushing their two-year mineral
technology training program. All
their graduates, they said, have
been successtul in job placement

“A person who graduated s
not a technician or an engineer
but the company that hires him
can make a techoician out of
him.™ Colp said

Lambert said that his depart-
ment has contact with several
oil companies who are interested
in hiring “trainables.”™ One ol
company  said - some Urousta-
bouts™ hired don’t absorb train-
ing and that most companies
don’t have time to train them.

“Trainables™ are in demand
because they are able to absorb
on the job training.

“We're not training people to
be technicians but so employers
will have confidence in him to
be trained and employed as a
foreman or cagineer.” said Lam-
bert. “There's room at the top,
it's the bottom that's crowded.™
Colp said it is hard foran 18-
ar-old to make an carly deci-

sion on what he wants to do in |

life but it’s important when he
makes that first step, whether or
not he may be wrong, because
there is still time for change.

Citing examples. he said Rex
Okakok, o graduate in mineral
technology, is now a preacher.
Lorry Schuerch. Kotzebue's po-
lice chief and former state troop-
er. told Colp il it wasn't for the
mineral technology program and
school, he woulda't be where he
is now. Schuerch worked at the
Kennicott Mine atter graduation

The program first started out
in 1905 as o one-year program
and after completion of it a cer-
tificate was presented to - the
graduate. Colp and Lambert said
that there might be possibilities
for reviving the one-year progriam
but many ot the certiticate hold-
ers are coming back to get thenr
two-year dipioma.

Plans for the program’s ex-
pansion include summer employ-
ment atter the tirst year is com-
pleted and on the job training
A prerequisite for the program
is a high school diploma but that
requirement could be waived in
cases where older students are
involved, Lambert said



