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dene mooreamoorcmoore& f

l1la11 p 11 an 500 ft2p1qbojeeoje loopinglooldngloopng oq4ton at a apecispecispecial meeting
i

monday night therounilitherou nili agreed to giveove moore 3010 6x&lay ofsevcr1
altceaftceaficeaaice payayiy anahisandhishh&hfsand his salary forfor half of bevenhevenhe ven jnonths 1

rema4lipgremainingt al
1ts 119ft 11 1 r k

onhi& contract
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andpvwtf1heand muchamuch1 gftheGfgathe the

dweibwjibdeliberationscoebascotbas werebeldjeldheld
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