FUR RONDY CAMP MEETING!
Feb.17-214at 7 p.m.

Rev. Darrell Redfearn, speaker
Bible Study at 10:30 a.m. with

Ibnh!?,
Dean of Far North Bible College
Anchorage Native Assembly of God

11th and Juneau

Employers: training a new employee is expensive.
Consider

On-the-Job Training

--at half the cost

Most new employees need several months
on the job before they become fully pro-
ductive. We offer this incentive to hire our
applicants: we will reimburse a business for
its unusual training costs--up to hall the per-
son’s wages for about six months--while it
trains the new employee,

* You receive cash reimbursement.
* We recruit and pre-screen applicants.
* You hire the person of your choice.

*. You design and do the training.
We handle the paperwork.
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thI" bu Siﬂ'ESSEE h ave l.litd Barbara Eschavarria, draftsperson, Air Pholo Tech

0.).T. successfully: -~
. On-the job training: it's good business
Please contact me with more information
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“} use 0.).T, on a regular basis, | normally have

at least one O).T. trainee, Because I'm a fran-
chise, | work with a very lumjted profit margin. Nameltitle - -
The program allows me to hire somebody e _
sooner than | normally would.” business - —
John Hargesheimer, Manager address
Wards Catalog Store Franchise, Fairbanks —— -
phone e

“It's very difficult to find people with the exper.’
lise in our work--making maps. We used to bring
pedple up from down south, but after three
manths, they couldn’t handle it. We have found
that it pays to take an indi'.rijual off the street
whom we ieel has the aptitude.

Alaska Private Industry Council
215 Cordova, Building B
Anc horage, Alaska 995
(907 279-3462 P

Rahy- Duvas, Chied Draitsman
Air Phestn Towh, Anchorage
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