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Total
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TotalTotalTotalunemploymentunemployment in AlasAlas-Alas-

ka's
Alas-

ka's

¬-

ka'skas' work force for the monthmonth-
of

month-
ofof MarchMarchwaswas 15,70015700, people -
4,4004400,
, more than were out ofof-

Jobs

of-

jobsjobs in the month of DecemberDecember-December-
The

-.

The Alaska Department ofof-

Labor
of-

LaborLabor makes the distinction ,

however , that "workwork" force " inin-inin-

cludes
in-

cludes

¬-

cludes only those people whowho-

are
who-

areare actively participating in oror-

seeking
or-

seekingseeking to participate in thethe-

state's
the-

state'sstate'sstates' money economy .

Excluded from the figures oror-

simply
or-

simplysimply not counted arearc a certain

number of people living inIII bushbush-

Alaska
bush-

AlaskaAlaska , subsisting by huntinghuntlllg ,

fishing , and trappingtrapplllg .

Commenting on the outlookoutlook-
for

outlook-
forfor summer , Jim O'RourkeORourke'

,

northern regional manager forfor-

the
for-

thethe Manpower Center , said , "ItIt"It-

is

"it-

is

"
is not going to be one of ourour-

better
our-

betterbetter years . "
It is easy to put the blameblame-

on
blame-

onon the( he much delayed trans-transtrans-

Alaska
trans-

Alaska
trans-

Alaska

-

Alaska pipeline whichwhichattractedattractedattracted-
many

attracted-
manymany out-of-stateoutofstate- - workers withwith-

the
with-

thethe promise of prosperity andand-

jobs
and-

jobsjobs and then failed to materi-materimateri-

ialize
materi-

iahze
materi-

ialrze
-

ializeiahzeialrze , leaving them strandedstranded-
here

stranded-
herehere in the state .

The state'sstates' Department ofof-

Labor
of-

LaborLabor noted that "WithWith" thethe-

continulllg
the-

continuingcontinuingcontinulllg delays in the trans-transtrans-

Alaska
trans-

Alaska
-.

Alaska pipeline and the higherhigher-
cost

'

cost of livingItvmg inIII Alaska , manymany-
unemployed

many-
unemployedunemployed personspefsons are beginbegin-begin-

ning
¬.-

ning to leave the area .

No one is less happy with thethe-

sItuation
the-

situationsituation than Alyeska PipelinePipeline-

Service
Pipeline-

ServiceService Company , Inc . whosewhose-

early
whose-

earlyearly projections and data hadhad-

counted
had-

countedcountedcountedonon a much earlier startstart-start-

up
start-

up
¬-

up time .

In keeping with DepartmentDeparfmentDeparfment-
of

Department-
ofof the Interior requirements ,

Alyeska abouta-.bouta-bout.
a year ago sub-subsub-

Contlnuod

sub-

Continued

-.

ContlnuodtContinuedContinued( on page 6)6)



- . . .

The Alaska Plan-WillPlanWill- It Work in thetIe} Future? . ' . .
I

( Continued from page 1)1)

milledmitted an overall plan as to howhow-

it
how-

itit would implement the conceptconcept-
ofof "nativenative" involvement " in thethe-

construction
the-

constructionconstruction of the pipeline .,

SinceSmce no permit has beenbeen-

issued
been-

issuedissued , the Department has notnot-

ruled
not-

ruledruled on the plan and very fewfew-

people
few-

peoplepeople have seen the final draft ,

everieve\levelevenevelwithinevenwithin\ within the ranks of AlyeskaAlyeska-
marlagement

Alyeska-
managementmanagementmarlagement ..

The plan calls for Alyeska toto-

actively
to-

activelyactively participate inm trainingtrainmgtrainmg-
Natives

training-
NativesNatives both for constructionconstruction-
Jobs

construction-
jobsjobs and for management andand-

superYIsory

and-

supervisorysupervisorysuperYIsory positions . No suchsuch-

trammg
such-

trainingtrainingtrammg is now ongoingongomg on anan-

organized
an-

organizedorganized basis although oneone-

Native
one-

NativeNative employee is being trainedtramedtramed-
for

trained-
forfor an accountingaccountmg position .

As one spokesman for thethe-

company
the-

companycompany put it , "YouYou" can hardhard-hard-

ly

hard-

ly

¬-

ly expect the company to investmvestmves-
tman

invest-

ininmanan all-outalloutaU-ouaUou-- t trainingtram 109 program forfor-

an

for-

anan event which may never comecome-

to
come-

toto pass .
"

He added that the companycompany-
cannot

company-
cannotcannot initiate negotiations withwith-

subcontractors
with-

subcontractorssub-contractorssubcontractors-- for minoritymmonty hirehire-

plans
hire-

plansplans because "WeWe" don'tdont' at thisthis-

hme
this-

timetimehme know who the contractorscontractors-
and

contractors-
andand sub-contractorssubcontractors-- will be . AtAt-

one
At-

oneone timehme , we had letters ofof-

mtent
of-

intentintentmtent to bid on the projectproject-
from

project-
fromfrom four firms , but they havehave-

long
have-

longlong since expired .
"

"WeWe" have shelved the planplan-

for
plan-

for( for Native involvement ) untilunttlunttl-

the
until-

thethe permit is issued . "
Pat Mayo , head of the federalfederal-

Office
federal-

OfficeOffice for Equal OpportunityOpportunity-
forfor the Alaska Region , sym-symsym-

pathizied
sym-

patluzied
sym-

pathizied

-

pathiziedpatluzied with Alyeska'sAlyeskas' plight..,

"WhoWho" should undertake this

training ? " she asked . "CanCan" wewe-

force
we-

forceforce a private system to traintrain-

the
train-

thethe general publicpubhc when theythey-

have
they-

havehave no guarantee of a return onon-

their
on-

theirtheir investment ? "
"AndAnd" ififItit is not Alyeska'sAlyeskasAlyeska's-

responsibility
Alyeska's-

responsibility

'
responsibility to undertake thisthis-

training
this-

trainingtraining , whose job it it? " Ms .

Mayo pointed out that PresidentPresident-
Nixon's

President-
Nixon'sNixon'sNixons' recent budget cuts hithit-

very
hit-

veryvery hardhardatat precisely thesethe kindkind-

of
kind-

ofof training Funds .

'ThatThat"That'" leaves the state ofpfpf-

Alaska
of-

AlaskaAlaska ," she concluded .

And with the state of AlaskaAlask.aAlask.a-

waltlOg

Alaska-

waiting

.
waitingwaltlOg for its share of oiloIl-

revenues

oil-

revenuesrevenues from the pipelineplpehne , itIt-

IS

it-

isis as littlehttle likelyhkely to plunge intomtomto-

expensive
into-

expensiveexpensive trainingtraiOlng programs asas-

all

as-

allall other parties .

What , in10 fact , is beingbemg donedone-

to
done-

toto prepare for the tremendoustremendous-
numbers

tremendous-
numbersnumbers ofofworkersworkers that will bebe-

required
be-

requiredrequired for construction if andand-

when
and-

whenwhen the pipelinepipehne goes ? WhatWhat-

training
What-

trainingtraining programs exist andandareareare-

now
are-

nownow functioning ? How willwil-

lminorities
", illil-

lminoritiesminorities enter the picture ?

At . the present time , therethere-

are
there-

areare normal apprentice programsprograms-
conducted

programs-
conductedconducted by union and managemanage-manage-

ment
manage-

ment

¬-

ment in the construction trades .

The Seward Skill Center ,

operated jointlyjomtly by the DepartDepart-Depart-
ment

Depart-
ment

¬-

ment of Labor , the state'sstatesstate's-
Vocational

state's-
Vocational

'
Vocational Rehabilitation propro-pro-

gram
pro-

gram

¬-

gram , and the Bureau of IndianIndIan-

AffalTS

Indian-

AffairsAffairsAffalTS , operates what is propro-pro-

bably
pro-

bably

¬-

bably the largest singlesmgle trainingtrainmgtrainmg-
program

training-
programprogram in the state .

The Seward facilityfactllty servesserves-

four
serves-

fourfour to five hundred traineestrainees-
aa year in a dormitory-styledormitorystyle- enen-en¬-

vironmentvironment . ItI t is designed toto-

upgrade
to-

upgradeupgrade skills among the unun-unun-

employed
un-

employed
¬-

employed , underemployedunderemployedandandand-

disadvantaged
and-

disadvantageddisadvantaged peoples of Alaska .

Training is offered in fourfour-

"occupational
four-

"occupational"occupationaloccupational"" clusters ," Clericaldlencallencal ,

food service , mechanicalmmechanicalchanical
'

, andand-

building
and-

buildingbuilding maintenance .

The next largest trainingtrammg cencen-¬-

ter with a large potential forfor-

growth
for-

growthgrowth is the new WildwoodWildwood-
Complex

Wildwood-
ComplexComplex at Kenai , under thethe-

dIrectIOn
the-

directiondirection of former AFN presipresi-presi-
dent

presi-
dent

¬-

dent Don Wright..

Local school districts , comcom-com-

mUOlty

com-

munity
¬-

munitymUOlty colleges , and universitiesuniversities-
allall conduct adult educationeducation-
cou

education-
coursescoucoursesrse s .

Alyeska'sAlyeskas' owno\\non\ study on thethe-

impact
the-

impactimpact of the pipelineplpehne now110W110-
Wprojects

now-

projectsprojects a trainingtralOlOg figure ofof-

between
of-

betweenbetween 1600 and 3000 Natives ,

in10 order to utilizeutlli7e the requiredrequired-
qUOtd

required-
quotaquotaqUOtd of Native hire required byby-

the
by-

thethe AlaskaAIJ ka Plan and the DepartDepJrt-DepJrtDepart-DepJrt-
ment

Depart-
ment

¬-

ment of the Interior directivedirective-
Since

directive-
SlOce

directive-
SinceSinceSlOce thistl115 trainingtraming is not nownow-

taklOg
now-

takingtakingtaklOg place , AlyeskaAlye ka managemanage-manage-
ment

manage-
merit

¬-

mentmerit admittedJdmltted that if the pipepipe-pipe-
hne

pipe-
line

¬-

linehne were. ere grantedgran ted tomorrow ,

trainingtralOlOgtralOlOgoftrainingofof AlaskaAIJskJ NativesNJtlves would.ouldouldwould-

have
. .ould-

havehave to taketJke the form ot01of on-tlie-ontlieon-the-theontlie-
job

onthe-
Job

onthe-
job

- -

job
trJHlIngIttrainingtrJHlIngtraining-
ItItItJlmmtalmostJlmmt precludespreclude thethe-

as
the-

assumptionassumptionas umptlOn thatthJt AlaskaAIJ\kJAIJkJAIJkJJJtlve\ Natives\JJtlveJJtlveNatives-

are
\

arearc goingg01l1g loto behe usedlI\edlIedlIedasusedas\ as semisererserer-
skilled

rnl-rnlrnl-

sk.llIed

¬-

skilledsk.llIedskllIedsk.llIedworkersskilledworkers. workers , lorfor more skilledskilled-

trades
skilled-

tradestrades would require thaithat strongtrong ,

ongoingongolOg programsprogrJm hebe operationaloper.ltlonJIoperltlonJIoper.ltlonJI-
now

operational-
now

.

nownow-

lyeskanowMyeskanowAlyeskaMyeska\lyeskalyeskaAlyeska.\ waswa askedJ ked directlydlfectly ,

"WhenWhen" discussingdl Cussll1g'> NativeNJtlve involveIOvolve-IOvolveinvolve-IOvolv-

emenl

involve-

ment
¬-

mentmenl on 11llthe( he' pipHinplp"h'1Pplph1Ppipeline," ' < >

, jroJrearc yyouyou-
tlunklllg

vowvow-

thinking
< ni

thinkingtlunklllg prmurilvpnmJrl1\pnmJrl1pnmanhpnmJrl1nfpnmanhof\ ofnfnfenllofsemisemi\enllenllsemi-semi-
skilled

\ ¬.-

skilledskdled jobs1Jobsjobs'ijobsi''') "

After a long pausepJU , thethe-

ans.er
the-

answeranswerans.eranser. wasWJS , "YesYes" IIwouldwould\\ lIld> savSJVSJV-

tha
sav-

thatthattha I..
"

Tim Wallis , executiveexecutlvc withwith-

D

with-

DNIIDNHDNIID II Corporation , ua native-nativenatlvc-natlvcnative-
owned

natlvc-
owned

native-
owned

-

ownedownedconstownedconstructionconstructionconst ructlon companycornpJny ,

commented ,. "ThereThere" arearc twot\\OtO\ bigbig-

workwork.orkork. forces in111 the State oneolleolle-
IS

one-

isis organizedorgamzed laborIJbor , the other is1\1\1-

unorgam7ed
is-

unorganizedunorganizedunorgam7ed labor.. The majoritymJJorltvmJJorltv-
of

majority-
ofof AlaskaAIJska NativesNJtlves areJre inm thethe-

second
the-

secondsecond group "
Nevertheless , Wallis wasWJS opop-opop-

hOliStiC
op-

timistic
¬-

timistichOliStiC that the pipeline wouldwould-

mcrease
would-

increaseincreasemcrease job possibilities forfor-

Natives
for-

NativesNatives
Natives"By

"ByBy" y gettingget tlllg a largeIJrge enoughenough-
labor

enough-
laborlabor force ," helie saidJld , "youyou" } au openopen-
the

open-
thethe door for NativesNahve intoIIIto thethe-

umons
the-

unionsunionsumons . AnybodyAnybodyworkingworking. orkmg onon-

that
on-

thatthat pipelinepipelllle is goinggOlllg to bebe-

makmg
be-

makingmakingmakmg goodgoodwageswages , whether.hetherhether. he'sheshe's-

a

'

a cookcookoror an accountant "

WallisWalhs said the TananaT JnanJ ChiefsCluefsCluefs-

and
Chiefs-

andand Doyon ,. Ltd would like toto-

see

to-

see

( o

see a big trainingtrammg areaJreJ in sursur-sursur-

veYlOg

sur-

veying

¬-

veyingveYlOg . 'ThisThis"This'" could be utilizedutlhedutlhed-
very

utilized-
very

,
veryverywellwellwellafterafter the pipeline bebe-bebe-

cause
be-

cause
¬-

cause we have a lot ofofsurveymgofsurveyingsurveyingsurveymgsurveymg-
to

surveying-
toto be done on our o\vnovnDnownD\\D\\\ n landsland .

"
Most of the NativeNJtlve leadersleaders-

mtefVI

leaders-

interviewedinterviewedmtefVI wed felt thatthJt AlyeskaAlyeskJAlyeskJ-
would

Alyeska-

wouldwould makemdke every ettorteffort to10 fulful-fulful-

fill

ful-

fill

¬-

fillfillItSits obligationobhgJtlOn to involveIIlvolvc thethe-

Native
the-

NativeNative population in aJ sigmtiIglltflsignIglltf-

lcant

iiiiii-

cantcant and meaningfulmeaningful'oJwav\'oJ\'oJoJwas'oJIII\' \ inIII thethe-

construL
the-

constructionconstructionconstruL lOn periodpeflodperiod-

"I
peflod-

"I"II" don'tdontdOll'tdOllt' thinkthinklye.1Myeska\lye\.1lye.1lye.11lyeska\ \ " . will.111111will-

overlook
. .1-

11overlookoverlook the local10lJI people andJndJnd-

bflng
and-

bringbringbflng in10 outsideuu tSldetSlde0workers\00\' orker , beyondbeynndhcyondhcyond-
whatwhat.llJtllJt. they needneedinin111 certainlertJIIllertJIIl-
specific

certain-
specificspecific fields ,

" saidJld WallisWJillWallis-

"I
WWallis-

"I
Jill ,

"II" thinkthlllk we'r-
e

wer-
e

we'r-
e

wer-
e

we'r-
e

wer-
e' lookinglookmg moremore-

at
more-

atat them bringingbrmgmg in111 their ad-adJd-JdJd-
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mmistrahve
6)-

nsinistrative
)

mmisttativemmistrahvensinistrative and technicaltech\lcaltechlcal!\ staffsstdffsstdffs-

Jod
staffs-

andandJod technicaltechICJItech \ICJIICJI!\ crews On0 n generalgenegeneral-

labor
r JIJI-

laborlabor needs , I thinktlun " they'retheyrethey're-
gomg

they're-
going

'

goinggomg to dejldeJIdeal strictlystnctly with thethe-

u1lons
the-

unions ".unionsu1lons!
Wallis wasWJS also optimisticoptll1\lshcoptll1lshcoptll1lshc-

Jb
optimistic-

about \aboutJb ut the AlaskaAlas"JAlasJ" Plan butbut-

emphJstled
but-

emphasizedemphasi/edemphasiedemphJstledemphasized/ that there were onlyonly-

three
only-

threethree enforcement officers in1010-

the
in-

thethe entire stjtestatetJte .

"WeWe" are.HeHe. goinggomg to havel\dVeldVeldVe0\ to\00to-

appropriate
\ 0-

JpproprlateappropriateJpproprlate more money lorforlor-

enforcement
for-

enforcementenforcement ,
" he warnedwarned-

Morns
warne-

dMrrs
warned-

MorrisMornsMrrsMorris()! ThompsonThomp on , Area Di0101-

rector
DI-

rectorrector of the B1ABlABIA , is1\1concerned1concerned\ concerned-
about

concerned-
aboutabout the negativeneg.JtlvenegJtlve. impact onon-

NJtlve
on-

NativeNativeNJtlve culturecult\HCcultHC\ by the pipelinepipelll1e .

"17 akea"eae" someoneSOmelne) from thethe-

bmh
the-

bushbushbmh ," he said , "bringbring" him111m in111 toto-

the
to-

thethe urbanurbJn centers , AnchorageAnchorJge ,

FairbanksF alrbanl. , Valde/ValdeValdezValdeandV ,tldel/ , and for fourfour-

yeJrs
four-

yearsyearsyeJrs he makesmJ"emJe" aJ highl11gh salarysJIJry .

The ones who makemJke it , whowho-

accllllJt
who-

acchniatiimacclimati/e-acclimatieacchniatiimacclimatiewhoaccllll\JtaccllllJt\ IIC/"-, who\ ho get used to thethe-

house
the-

househouse , the car , IV1I V , after thethe-

boom
the-

boonsboomboons where do they findfind-

employment
find-

employmentemployment atJt therhe sameSJllle level '" ', "
Alyeska'sAlyeskasAlyeskol\AlyeskolAlyeskolown'\ own studyttldy, readsrcalhrcalh-

"Ndllve
reads-

"Native"NativeNative"NdllveNdllve" AlaskanAla kan hireslure , will"illill\" III prepre-pre-

umJbly
pre-

sumably
¬-

sumablyumJbly return to their villagesvtlllgesvtlllges-
tramed

villages-

trained
,

trainedtramedtrainedinin111 constructioncon tructlOn tradestrJdetrades-
andand converted to a, I cash ecoeco-eco-

nomy
eco-

nomy
¬-

nomy philosophy andJndJndmIYandmaymaymIY, haveholveholv-

eproblems
have-

problemsproblems adjustingoltlJUtll1g, 1".,
ItItspea"sspeaksspea"sspeas" hopefully tolu thethe-

new
the-

newnew native corporationscorporoltlom , andmd, thethe-

Native
the-

NativeNative LandLJlllJ ClaimsCIJlms'IaimsIaims( ' SettlementSettlement-
toto taketolke up thethe1.1slack\1.1\1.11.1mslackin\ . \ " inm thethe-

manpoer
the-

manpowermanpowermanpo\\ermanpoer\ forceforce-

The
force-

The
force-

TheThe trans-AlaskatransAlaskatrJm-AIJstrJmAIJs- " .! pipeline willwil-

lundoubtedly
wil-

lundoubtedlyundoubtedly changechJnge the picturepicture-
of

picture-
ofof NativeNillve, employment ItI twilltwill-
hJve

willwill-

havehavehJve long-reachinglongreaching10ng-reJchlOg10ngreJchlOg- eleffectsfects on thethe-
SOClJI

the-

socialsocialSOClJISOClJIantisocialandandanti economic life ofof-

Alaska
of-

AlaskaAlaska . WithWithconcentratedconcentratedconcentrated-
plannmg

concentrated-
planningplanningplannmg and concern by allall-

parties
all-

partiesparties , itII will hopefullyhopeflllly "openopen"open-
a

"
a door " andandnotnot Pandora'sPandoras' boxbohbo.cboc.. .

DID YOUYOU KNOW ?


