Law supports Guard, Reserve service

by Barbara Croamne
Timilrs Thinies repodies

Aliaskin National Guard and Reserse
members must ot be penalized lor
tumie spent serving their country.

That's the low , and the Alpska Com
mittee for Employer Support ol (he
Couiand and Reserve wunts 1o be sure
everyone knows i

“Under the Veterans®™ Re
employment  Rights  law, when a
Guard or Reserve member completes
his military duty, he must receive his
regular civilian jpb back,” snd Dan
Pravis, state director of the S
Department of Labor Veterany®
Employment wnd Traming Service. He
spoke ot an ESGR meeting Inst week

“If the company sn"t able to absorh
both the returning employee und
replacenment that may have been hired
i s absence, the replacemnent st
HII

Addionally, the Law says the re
servist or Guard member must recoive
all the semority, statis, viacation fime,
pd hohidays, opporumitics for pro
o and  any other benefits he
witild have aarned iF he hd not been
iy o ity duty

Tow wlso llegal o digerimpmate
.l:L"lHH'ql i ricluse 1o |'Itli.' ARl i.'.l11[l|l.:|'||.'1."L'

because of his or her ooy stats

“The Department of Defense anmd
the Drepimtment of Labor tully realize
that a call-up or drills and traming can
really be hard on a small employer
with twa or three employees, ™ | ravis
sabdd, bt the law still applics in thise
vnses,

The luw also applies whether the
employee 15 on active duty, oft for
hasic or advanced trining or par
theipating in regulor weekemd dells bl
yeally exercises.

"I they have ooset of orders wlling
them o go, their emiployment rights
are  guarsnteed,’” smd Col. Jerry
Gilllean, executive director of ESGR

Butl when Guardsmen or reservists
must ke e off [or their military
duties, problems and msunderstond
”:I'D with thetr civiliin employers often
wrise, and thit's the pumber one reason
given for guiting the Guard o
Reserve

The ESGR, made up of emplovers
From all parts of Aliskn, wos formed
1 help smooth out those problems

UWe don't want people to guit the
Civard or Reserve because they re
alraid they "Il lose their civihan jobs, "
siid Tom Sweeney, state chavrman of
ESGHR. ““soowe do s lot of twlking b

B CT

a loh ol negotimtng and problems can
generally be resolved ™

ESGR  encourages Guard  and
Heserve members 10 talk W then
crnployers and fellow cmployees dbout
their military duties und give then us
much mdvance notice as possible when
they need time off.

“We don'l really have the problems
in Alnska thai other stutes have.'
Sweeney saud, “*Alaskan empliyers
have 3 goad sttitude and are fremen:
dously supportive. "’

But when guestions or problems
arise, Travix and ESGR commitice

members  all  sipwd  they  hoped
employers and employvees would call
on them

Choine of the areas are grey and
technical, and an employver can't be
expected to know all the yms and outs,
w0 we want e k" Travis said

Travis™ office i Juneau can be
regched ar 465-2723

ESGR committee membres may
also be contucted by employers aml
cimployees in thelr regions;

shodink: Tom Sweeney, 486-3101].

sAnchorage: Tom Anderson,
279-1029

sNome: Ron Engstrom, 443-258H,

*Fairhanks: Harold Hume,
4791065

eSkagwuy Eugene McNamara,
9832240

sBethel: Don Shantz, 543-24R1



