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time
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time permanentp'ennanerpennaner' t employeesenptoy es.andesandes.and-
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TribalTribal , Alaskan NativeNative ,
,
6ror!"" UrUr-Ur-

ban
Ur-

ban
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ban Indian organizationorganizatiOn ., TheThe-
deadline

The-
deadlinedeadline-deadlinedeadlinefor-. for receiving applicaapplica-appapplica-
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ica-icaica-

tions
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in-
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tional information may be ob9b-9bob-ob9b-

tained
ob-
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.¬-

tained by calling or writing :
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Gerald L . Smith Native AmerAmer-Amer-
ican

Amer-
ican

¬-

ican Program '., Advisor , US, .

Civil Service CommissionComm ssion, 915915-

Second
915-

SecondSecond AvenueAvenu ," , Seattle ,. WAWA
98174(206)442-046498174(206)44298174206442046498174 (206)206( ) 442-04644420464442.04644420464-.- .
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