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,

m i"nationination"

By MARTHA UPICKSOUNUPJCKSOUNUPICKSOUN-

It. It was earlier reportedrepotted in thethe-

Tundra
\

Tundra Times that two NativeNative-

men. men , Frank Pagano and FrankFrank-
Peratrovich

Frank-
PeratrovichPeratrovich , have filed discrimindiscrimin-discrimin-
ation

¬.-

ation suits against the FederalFederal-
Aviation

Federal-
AviationAviation Administration . TheThe-

initial
The-

initialinitial facts and figurestigures werewere-

hard
were-

hardhard statistics , and they werewere-

discouraging
were-

discouragingdiscouraging .

And yet some FAA employeesemployees-
still

employees-
stillstill insist thattbat Natives souWsould notnot-

expect
not-

expectexpect a 'freefree' hand-outhandout--'' - thattbattbat-

they
that-

theythey deserve whatever happens

to them .

Since statistics obtained fromtroinfromtroin-

the
from-

thethe agency and interviews withwith-

management
with-

managementmanagement have left some unun-unun-

convinced
un-

convinced

¬-

convinced that the FAA mightmight-

wellwell have a discrimination propro-pro-

blem
pro-

blem

¬-

blem , perhaps a story aboutabout-
people

about-
peoplepeople directly involvedmvolved in thethe-

class
the-

classclass action discrimination suitsui-
tt

suit-

filedt((filedIed in the fall of 1979)1979) cancan-

personalize
can-

personalizepersonalize the numbers , colcol-colcol-

umns

col-

umns

¬-

umns , job title codes and NativesNatives-

who
Natives-

whowho work for the FAA .

The unravelling of the story bebe-be¬-

gins with a statement made byby-

George
by-

GeorgeGeorge Woodbury , and FAA'AAAAI<''AA-
personnel

FAA-

personnelpersonnel officer . "ThereThere" is aa-

kind
a-

kind, kindkind of feeling that exists , on thethe-
part

the-
partpartpart of the Native , a feeling otofot-

interiority
of-

interiorityinferiorityinteriority , and (there is a feelingfeelin-
gof

feeling-
ofofof))) superiority on the part of thethe-

white
the-

whitewhite man .""
.'

Bob Faith'aithaithI<' , FAA'sFAAs' Alaskan ReRe-ReRe-

gion
Re-

gion
¬-

gion director replies : "That'sThats" '' aa-

good
a-

goodgood point ,. when you say 'InIn'In-'InIn'In-

feriority
'In-

feriority

' ¬-

feriority ..'' Now , I'veIve'' only been inin-

Alaska
in-

AlaskaAlaska a very short time , butbut-

I've
but-

I'veI'veIve'' been out in the bush councoun- ¬-

try":.... I don'tdont' know how theythey-

ha
they-

happenhappenha en to get inferior , but youyou-

know
you-

knowknowknow the eye contact and thethe-

hanging

the-

hanginghanging otof the head , and , II-

didn't. didn'tdidnt' realize it when I came upup-

here
up-

herehere , but 1I am just now beginbegin-begin-

ning

¬-.

ning to reajizere@zerealize@ that it is a NativeNative-

trait
Native-

traittrait .'""
"AndAnd" so it doesn'tdoesnt' bother mel)1el1el)1-

eanymore

me-

anymore
)

anymore , but darndam it , jtit DIDDID-

bother
DID-

botherbother me . But that wouldn'twouldntwouldn't-
have

wouldn't-
have

'
have anything to do with disdis-dis-

criminating
dis-

criminating
¬-

criminatingcriminating againstagainst them ... . I readread-

about
read-

about(about 'NativeNative' traitstrait$ ') in a book ,

and that'sthats' when I changed mymy-

attitude. attitude ."
Pagano , an Aleut , adds a newnew-

dimension

new-

dimensiondimension to the storystoryHis, -HisHis- His-

recollections

His-

recollectionsrecollections of his boyhood areare-

short

are-

shortshort , but vivid . Collectively ,

its simplicitysimplic ty is more powerfulpowerful-

than
powerful-

thanthan 100 pages of a textbook . "II"I-

was

"I-

was

"
was raised in aTSSsiona-M-IssionaMIssiona1- Ssion- and thenthen-

'in
then-

'in'inin' in Eklutna School , which was aa-

Bureau

a-

BureauBureau of Indians Affairs school..

Whenever
'
you were-scoldedwerescolded- forfor-

somethingsomethingme g thaithatat you were suppossuppos-suppos-
ed

-¬-supposed'ed ,.toto.t,9t9tq,., 'havehave'hayshayshay , done/wrongnyoudonewrongnyoudone-.wrong-youdone.wrongyou.wrongwrongyou-.,done.wrongyou-
werealways

ne-wOngnewOng- .,/,, {, , ou
were told--toldtoldTJon'ttold -' TJon'tTJont'Don'tDontDon't' ' lookwerealways,. always :-, atat-

me
at-

meme , look at the floortIoor ..'' It tookiooktookiook-

me
took-

meme years to get over this ."
Interviews with other NativeNative-

FAA
Native-

FAAFAA employees have furtherfurther-
personalized

further-
personalizedpersonalized the subject otof dis ¬.

crimination . Individual NativesNatives-

have
Natives-

havehave eitherither supported or criticizcriticiz-criticiz-
eJ

criticiz-
ed

¬-

edeJ the FAAl< AA . But most wouldwould-
agree

would-
agreeagree with Pagano when he exex-exex-

plains
ex-

plains
¬-

plains that "therethere" are a lot ofof-

good
of-

goodgood people with the agency .

I'mIm'' not attacking them .."" Inin-inin-

stead
In-

stead
¬-

stead , he and others are con-concon-

cerned
-.",,

cerned about discriminationdiscrinnationdiscrin\discrin\nation inin-

terms
in-

termsterms of recruitmentrecrUltmrecruitmentnt , employemploy-employ-
ment

employ-
ment

¬-

ment , training and mobility .,

A rural Eskimo building mainmam-mammain-mam-

tenance
main-

tenance
¬-

tenance man related : IJ am happyhappy-
with

happy-
withwith the job I got ., There'sTheres' nono-
problem

no-
problemproblem with me . They respect

" "

me ever if I'mImI'mNative.I'' -Native-.INative.INative.II.-Native-Native.NativeNativeused-. ..!! usedsed totto-

drinkdrink a lot-beinglotbeing- a Native II-

guess

I-

guessguess . I stopped drinking , andand-

now
and-

nownow people respect me . If II-

didn't

I-

didn'tdidn'tdidnt' like my job I wouldn'twouldntwouldn't-

be

'
be working for 'emem' .'""

An EskinfoEskintEskinib aircraft mechanicmechanic-

said

mechanic-

saidsaid : "AsAs" farfaras'asas-as-' as I am concon-con-

cerned

¬.-

cerned , it (the discriminationdiscrimination-

charge

discrimination-

chargecharge ) is truetru . Nobody hashas-

enough

has-

enoughenough guts to stand out and saysay-

it

say-

itit . People I have known and whowho-

work
who-

workwork for the FAA , even thethe-

black

the-

blackblack people , they have the samesame-

problem
same-

problemproblem . Where I work theythey-

hear
they-

hearhear about Fourth Avenue , andand-

they
and-

theythey relate me with all that ."" WeWe-

Natives

We-

NativesNatives always has to fight , andand-

hang
and-

hanghang in there and take all thatthat-

crap
that-

crapcrap , and keep working at it . I'veIveI've-

'always ''always'always,' had to fight to get any ¬.

wherewhtrrewh re . "

Another Eskimo maintenancemaintenance-
mechanic

maintenance-
mechanicmechanic stated : "I'veIve"'' beenbeen-

treated
been-

treatedtreated good at the stations I'veIveI've-

been

I've-

been ''been working at . There are twotvsotwo-

other
tvso-

other

*

other Natives ,. wherewl:1erewl1erewlere:} ., I1-workworkIwork-. . 1I

_ .thoughtthoughtJhqught., there wouldn- .twouldn- twouldnwouldn'twouldnt')'. bebunybeany,: any .'"" ;

Fank Haldane is an Indian whowho-

is
who-

isis-isisalso--- also a team supervisor . HeHe-

flIed

He-

filedfiledflIed a complaint of discriminadiScriminadiscrimina-discrimina-

tion
¬.-

tion after he saidsald he was passedpassed-

up
passed-

upup for promotions for at leastleast-

five
least-

fivefive years . Of his case he declardeclaredeclare-

ed

¬.

ed : "SoSo" long as I didn'tdidnt' push thethe-

issue
the-

issueissue , I'mIm'' an 'allall' right guy ..'' AfterAfter-
trying

After-
tryingtrying five - seven years for aa-

promotion
a-

promotionpromotion , and you keep gettinggetting-
bypassed

getting-
bypassedbypassed , you get a bad self-selfself-

image

selfi-

mage
-.

image ."
The investigation of HaldaneHaldane'sHaldanesHaldane's-

complaint
Haldane's-

complaint
'ss'

complaint uncovered proceduralprocedural-
errors

procedural-
errorserrors , whichwhichresultedresulted in4t a priori ¬.

ty promotion preference . NoNo-

one
No-

oneone admitted that discriminationdiscrimination-
might

discrimination-
mightmight have been a factor , but hehe-

still
he-

stillstillstillwonderswonders why he-aheahe.ahea-. manman-
ranked

man-
rankedranked high in biddingbiddin [ scales ,

was
,

not earlier 'promotedpromoted'
.,

An Indian electronics technitechni-techni-
cian

¬.-
cian states : "II" think discriminadiscrimina-discrimina-
tion

discrimina-
tion

¬-

tion is going to always be there .
Yousomethingthatcan'tcant' knock off somethingsomething-
thatthat has been going on for yearsyears-
and

years-
andand years.IyearsIyears.JyearsJyears . ...! have yet to meet aa-

Native
a-

NativeNative supervisor ."
He spoke of personal changeschanges-

Continued(Continued on page 12)12)



. . 'OverOver'OvOv' r fifty percentpereeat whowlto havehav left FAAF have"veve" heenbeenHe. discriminated8111atedI118ereriminated againstqalnstagainNt"'
(ContinuedContmued from page HJH-

Jhe

ti*)

he made since hired by the FAA ,

"II" 1 used to be able to sit backback-

and
back-

andand take it all inm . Not anymore .

If you don'tdont' stick-upstickup- for youryour-your-

self
your-

self
¬-

self , nobody else is going to dodo-

It

do-

itit I had to prove myself , and bebe-bebe-

cause

be-

cause

¬-

cause I was an Alaska Native II-

had

I-

hadhad to fight a lot harder.. I feelfeel-

Pagano
feel-

PaganoPagano is doing the right thing .

ItII ( discriminationdlscrnmnatlOn ) has got to bebe-

exposed

be-

exposedexposed
exposedA

"

A Native employee in the AirAir-

Tralfic
Air-

TrafficTrafficTralfic division spoke on a difdif-dif-

ferent
dif-

ferent
¬-

ferent note After reading thethe-

TT
the-

TTTT seriessenes , he said "II" 1 guess I'veIveI've-

been

I've-

been
''

been pretty ignorant about all ofo-
ft

of-

itit\tt\ People haveh.lvehlve. talked abovitaboutabouttit\tt\ ,

but 1I didn'tdidntulun'tulunt' seeee it , or I don'tdontdon't-
want

don't-
want

'

want to , maybemaybe-

David

"

DavidDavlu HawkflawJllawk. , a.II. NativeN.llveNllve. ! EqualEqua-
lhnployment

Equal-

Employment1-mployment1mploymenthnploymentEmployment- Opportunity rere-rere-

cruiter

¬.-

cruiterulilter , sjyssays ,. "therethere" has beenbeen-

UI

been-

discriminationdiscriminationUI Cnmll1lllll, )[ ,. but not everyoneeveryone-
has

everyone-
hasliashas been discriminateddl\ull11ln.lteddlull11ln.lteddlull11ln.ltedull11lnlteddlull11ln.ltedag.llnstdiscriminatedagainst\ . againstag.llnstagllnstag.llnst-

I'd
against-

I'd

.
I'dId'' say,IY over 50 percent of thosethose-

who
those-

whowho haveliaaeh.lhl. e leftlett ( the agency ) luivehavehave-

been
have-

beenheenbeen discriminateddldiscriminatedagainstUll1l1nateuUll1l1nateuagalllagainstagalll I..
"

Ilawk11IWkHawk, suggests thatth.ltthlt. "somesome"sol11esol11e" man-manl11an-l11anman-

tides

l11a-

n,1erS

man-

agers

-

,1\erS,11erSagers, !\ need to be repldl.eUrepldleUreplaced. AIII-AIIIAtti-AttiAIII-

tllues
Atti-

tudes

-

tidestlluestudes( towards! OWMU NativesNdtlve have toto-

l.hange

to-

changechangel.hangelhange. They ( F-AAFAAFAAf'- AA personnel ))

havehlve, to taketaJ.etaJe. intoIII to considerationCOll'olueratJOnCOllolueratJOnCOll'olueratJO-

nAI.lJ.d

consideration-
Alaska 'AlaskaAI.lJ.dAIlJ.dAIlJd. ,; . NativeN.ltlveNltlve. backgroundsb.ll.J.gruund\bllJ.gruundb.ll.J.gruundbllJgruundb.ll.J.gruund-

A

b.ll.J.gruundl-

.1e1J

. . . \ "

AAclerkclerkl.1e1Jl1e1J. . typist asksd\J.SdJ.SdJ.SJS\ . "HowHow"flowflow" dououo-

Y'HI

(toto-

youyY'HIYHIyou' > n go aboutIbout, thinkingtlllnJ.lIIgtlllnJlIIg. thattlt.lttltlttlt.lty-

ou're

thaty-

ou're

.
you'r-

e

your-
e

you'r-
e

your-
e

you'r-
e

your-
e' beingbell1g discriminateddldiscriminated-

against
<;ulJ11l11ateuulJ11l11ateu.-

Igdll1against.Igdll1Igdll1. t becausebel.ausebelause. you areMe aa-

N.ltlve
a-

NativeNativeN.ltlveNltlve. '"') " Herfler . 'jobfob performanceperform.ll1ceperformll1ce isIis-

ratedratedrlIedratedas, as.1\.1.1.ltll.ldory. \ 'satisfactorysatisfactory\.ltl\l.ldoryltll.ldory.ltlltll.ldorylldory'\ . \ . '
,. but slit-slitsheslit-

lias

she-

has
hehe-

hl

-

liashashl, yc'IycIyet' loto receiverell'IVerellIVe' ad promotion-promotionpromotlon--promotlonpromotion--promotion-
even

promotlon-
even

--¬-

even thoughhOIl\hhOIlhtthoughonehOIlhone!\ one hadkill been propro-

nll

pro-

nosednusednosednll ed Shehe addsJdd\JddJdd"I've\ "I'veIve"" '' askedJ\\.eJJ.eJJ.eJeJ\ \. himhlll1hlll1-

thl
him-

the( thethlthlllperVIlH' supervisor\llperVI\lHllperVIlHsuperviSoi\ \ I) torfurfor trainingtrlInlllg, ,. anddnddnd-

nlY

and1-

11ymynlY111y namen.llllLnllllL101St. is1\1n\1Illyonly() Illy put clowndolIIdowndol\dol,\ II lieIll'

has passed me up before.IbeforeIbefore.JbeforeJbefore.J-
see

before . . .II. .-

Iseesee others being pushed up thethe-

ladder.A
the-

ladderladder.AladderAladder.. ...AA. lot of times they askask-

me
ask-

meme to run errands and to thingthing-

that
thing-

thatthat are kmd-ofkmdofkind-ofkindkmdofmenialkindofmenial- menial.. " ThisThis-

woman
This-

womanwoman is active and repsected inin-

the
in-

thethe Native community . But herher-

work

her-

workwork environment is a distincdistinc-distinc-
tively

distinc-
tively

¬-

tively different world . She sensessenses-

the
senses-

thethe hostilityhosttlity ofofothersothers , andand-

ollsses
and-

missesmissesollsses the encouragement othersothers-
Inin similar positions receive .

The FAA Alaska Region doesdoes-

not
does-

notnot seem to be following thethe-

spint
the-

spiritspiritspint of the law when it dede-dede-

mands

de-

mands

¬-

mands specifics from Pagano ,

who verbally and in writingwntmg , testtest-test-

Ifies
test-

ifies

¬-

ifies that he has provided themthem-

with
them-

withwith the specifics The spiritspmt ofof-

the
of-

thethe lawlawnn- - in111 this case , equal emem-emem-

ployment
em-

ployment

¬-

ployment opportunities-isopportunitiesisopportumtles--Isopportumtlesopportunities--is-- - ¬-ignorIgnor-Ignor-

ed
ignor-

eded by those who wish to cover-covercover-

up
cover-

up
cover-

up

-

up allegations of discriminationUI CrlOllnatlOn .

It( t is suppressedsuppressedwhenwhen NativeNallve emem-emem-

ployees
em-

ployees

¬-

ployees , who untiluntilrecentlyrecently ,

rarelyrarelyamirarelyandandami quietly complainedl.ompl.lmedlompl.lmedlompllmed. . ,

are ignoredIgnured in11)11) favorfa vor of glossyglossy-

affirmative
glossy-

affirmativeaffirmative action plans anaanoandano-

smooth
and-

smoothsmooth waterswdterswaters-

While
wdters-

Willie

waters-

WhileWhileWillie the agency'sagencys' Fiscal Year
1979 LqualEqual: Employmentbnployment OpporOppor-Oppor-

tunity
Oppor-

tunity
¬-

tunity Plan states that "itit" is thethe-

pohcy
the-

policypolicypohcy of the Department ofof-

Tran
of-

TransportationFAATransportation/FAATransportationFAATran portJtlon/FAAportJtlonFAA/ that eveneven-

the
even-

thethe appearanceappeManle of discriminationdlscrtrnlnatlOndlscrtrnlnatlOn-
because

discrimination-
becausebecause ofofracerace must be avoidaVOId-aVOId-

ed
avoid-

ed
¬-

ed ,
" the fI AA management teamlearnteam-

hJ
learn-

hashashJ inadvertantly1Illdvertmtlyinadvertently, , acknowledgeddcJ.nowledgeddcJnowledged.

that discrimination existed inin-

the

in-

thethe past within the Alaska rere-rere-

gion

re-

gion

¬-

gion .

Pagano and Peratrovich , whowho-

have

who-

havehave been joined by other

Alaska Natives , go one step furfur-fur-

ther
fur-

ther
¬-

ther and argue that discriminadiscrimina-discrimina-
tion

discrimina-
tion

¬-

tion exists today .

Pagano argues that "wewe" at thethe-

FAA
the-

FAAFAA know what our problems

are , and we are not admitting tot9tot9-

them
to-

themthem because they lead back toto-

discrimination
to-

discriminationdiscrimination and prejudices .

Becuase ofofourour discriminatorydiscriminatory-
practices

discriminatory-
practicespractices , we are not effective . "


