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Molly Ann Okbaok works at the Fourth Avenue McDonald’s in Anchorage. She hopes
to get job training in the U.S, Air Force and to seek some kind of career. For more on
Okbaok and other Native women in the job market, see pages 8 and 9. PHOTO BY B1LL HESS

' Jobs for Native
women still few

By Linda Lord-Jenkins
Tundra Times

Private employers cannot or
will not provide jobs in rural
Alaska to Native women so the
state should increase rural job
opportunities and training lor
women in rural areas, accord-
ing to a recent study of the ec-
onomic status of Native Wo-
men.

The study was commissioned
by the Alaska Commission on
Women and found that fewer
Native women work at lower
level and lower paying jobs in
the state than white women
do.

~Must* of the women imer-

viewed said they wanted to
work but were thwarted by a
simple lack of jobs in their
area and by discrimination
against them because of their
non-assértive nature,
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Ninety-two women in Anchor-

age, Juneau, Bethel, Nunapi-

chuk, Fort Yukon, Point Hope
and King Cove were inter-
viewed.

From those interviews was
painted a picture of women

who wanted to work but were
unable to find jobs that mei
their financial needs in the rur-
al or urban areas of the state.

The women felt the majm
hindrance to a sound economi
future was a basic lack ol jobs
on many levels but also the
lack of job openings for wo
men in traditional male jobs
primarily in the villages.
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* Stimulate “cottage indus-
try,” arts and crafts and tour-
ism in rural Alaska;

* Actively recruit Native
women to participate in uni-
versity teacher training pro-
grams and amend certification
procedures to accept teacher:
aide training and experience in
becoming a teacher;

* Establish a counseling pro-

_gram for those in rural areas

who wish to move to urban
areas;

* Expand local hire require-
ments to insure local communi-
ty employment in all state jobs
and projects within or adjacent
to that community.

In order to combat the fact
that Native women have less
job experience and education
than majority women or men,
several recommendations were
made:

* The state should begin on-
thejob training including a fo-
cus on English as a second lan-
guage, conduct career advance-
ment counseling, career ladder
programs and  assertiveness
training;

In order to increase educa-
tional opportunities for Na-
tive women, the state should:

* Expand the Graduate
Equivalency Degree program;

’ the rural-based
delivery system

* Develop a recruitment

program for Native women in

teacher training programs and
business administration;

and allocate state scholarship
programs for teacher training,

In order to reduce discrim-
ination against Native women:

* Develop active recruitment
programs for Native women; -

* Require crosscultural
training programs for all state
agencies and state-funded insti-
tutions; =

* Have the Human Rights
commissipn conduct civil rights
training programs for employ-
ers and employees on laws
against discrimination ;

* Have the HRC analyze
labor unmion requirements
which systematically exclude
women from employment in
job development in specific
jobs such as cooks.

In order to answer the prob-
lem faced by women needing
child care when they enter
the job market, the state
should:

* certily babysitiers or in-
home care;

* and should revise day
care standards to make them
appropriate for village homes.

The state last April took a
step to rectify its poor show-
ing of MNative women among
the state work force by seek-
ing to increase Native employ-
ees across the state, accord-
ing to Kenneth Ryals, direc-
tor of the state Division of
Administrative Services.




