ave:
i Afﬁnnauve Action Coalition

cause equal employment Oppo!

' tunity’ and ‘the state’s. Affirma-

<49 The hidter up the pay;

scale the more employment be

. comes almost exclunvely wlu

male;
i3, There is not now andhas
_never 'been an effective State
l’EEO Program

~An effective program.
requtres ‘at 'a. minimum that ' jo

tive: Action Plan'haye not gone -
beyond a. promise. . The state.
" has a basically
tive affirmative ‘action plan, but

sound and crea-

it i ing “implemented.
The result ' for “minorities and
women is still the same:  being
funnelled into the Towest paying
s ‘and into - positions with

: possible. to! find"
Without ‘a guide. 'We went to'

the  state library three. times *

~looking for a copy. of the plan;

~they had never.heard of'an af-

firmative ' acti on plan, and they
never found a copy forus. -

- “But “what 'angers us " most
was the discovery that .your
proposed - budget cut  20.5%
from the .EEO .Office’s budget
"request.” -How can you claim
to make EEO and affirmative
action ‘your' “primary goal” and
to be “ﬁxmly committed” and
(taking  *‘personal - leadership*
“with this kind of cut in a budget
request that 'is already 'insuffi-
cient, to :even' begin to accom-
plish’ equal employment oppor-
tunity for all?”

The Coalition has asked the
Governor to make good. pro-
mises it says he'made in the
area  of equal job opportunity

by:
~%1. - ‘publicly stating your

.determination to see that the
- state’s affirmative- action plan is

_implemented without further de-
lay, particularly the .sections on
career counseling, training, and
developing  career ladders for
women and minorities;

“2..  requesting additional
money in the EEO Office budget
for the development and imple-
mentation, of affirmative action
~workshops, for all employees,
and outreach programs for mi-
norities and women;

‘3. .and issuing a directive to
all state departments that every
state employee shall receive at
least four hours of affirmative
action orientatnon annually, on
state time.”

In announcing the creation of

: -the work ‘force analysis system,

Hammond concluded:

“We 'shall° need the tech-
xﬁo&:xpertise of the EEO
sta well as ‘the leadership of
the Cabinet. and myself to suc-
ceed. I have repeatedly asked

‘for the accurate up-to-date data .

on employees and applicants and
find' that we are still' about two
months from. having in: place
the system to -accomplish these
basic tasks. The - staff should
be greatly assisted by the signi-
ficant data improvement, and I
anticipate that advantage eager-
ly:  Until Commissioner Allen
and l can look ' at trustworthy

Croft lambasted the minority
- hire ' records. of state agencxes
t - inhisreport:

1 “*Equal’, Employment Oppor-
unity’ results: vary significantly
from: department . to:: depart-

i 0/46% - women, 0% .
to] 8% minorities. '

women, ot‘dy the Department of
‘Health 'Social Services .is -

In. hiring

adequate job. (46%).

_g*an
‘ vrecerds of  ‘Military = Af-

e Department of Public

i m'
Safety, Fish and Game, and the
Department  of  Transportation

are miserable. These four de-
partments have 1,412 employees

/in_the upper ranges which con-
“stitute :47% ‘of employees in

that category.: Community and
Regional Affairs, the Governor’s
Office, and Education are better
than average ~ but . not = good
enough.  The 'remainder are
woefully inadequate.  As to
minority hire, no department is
doing an adequate job; only
Community and Regional Af-
fairs  (8%), apparently even
makes an effort. The Depart-
ments of Military Affairs, Re-
venue, Natural Resources, and
Transportation are atrocious.

.“The State’s bad employ-
ment record results from its

‘not: the Office. of the Gove!

Third, there.is- no. A
Action ‘Program .in''any State

.department and no Equalﬁgglnl
ployment Officer design

any department. (The ]
ment of Transportatlon an
outstanding' EEQ Officer. Un
fortunately, her function is

tract compliance aloné and not '

the department’s ' employme:
practices and patterns.) Fourth,

and probably most important, .

there has been a lack of commit- -
ment which is particularly obvi-"
ous regarding funding, For ex-

ample, this year. the Governor '
is requesting less money for EEO ' -
(FY *79) than requested or ap-
propriated last year. It'is $93,
000 less than the agency request-

ed and $70,000 less than is @

necessary to maintain existing,'
operations.”




