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AgeAbe Discrimination
The U.SUS., . Labor Department'sDepartments''Department'sWageHourWage-HourWageHour- Division is making aa-

concerted
a-

concertedconcerted enforcement effort inin-

support
in-

supportsupport of the Age DiscriminatDIscriminat-DIscriminat-
ion

¬-

ion min Employment Act acrossacross-
the

across-
thethe Northwest ass wellweltweltaswellasas nationnation-nation-
ally

¬-.

ally , VernoriVernon P . Nilsen , NorthNorth-North-
west

North-
west

¬-

west Regional AdministratorAdmmlstrator ofof-
the

of-
thethe Labor Department'sDepartments'' EmEm-Em-
ployment

Em-
ployment

¬-

ployment Standards AdminisAdmmis-AdmmisAdminis-Admmis-
trahon

Adminis-
tration

¬-

trationtrahon , saidsaidininm SeattleSea tile .,

Nilsen pointedpOIntedoupointedoutoutou t that moremore-
older

more-
olderolder workers were found toto-

have
to-

havehave been denied promotions oror-

f
or-

firedfiredf red because ofofageage in111 19721972-
than

1972-
thanthan min the two previous years

TheyearsTheADEA was passedpassedInin

employmentbased1967 to promote employment
basedbasedonon ability rather than age ,

and prohibits job bias againstagJmst
40 to 65-year-old65yearold65yearoldworkers- - workers in11111-

1Iunng
in-

hiringluringIunnghiring , firingfnngf nng , pay , promotions ,.

leave andandotherother terms or concon-con-
ditions

¬.-

ditionsdltlOns otof employmentemployment-
Discriminatory

employment-
Dlscflmm

employment-
DiscrimintatoryDiscriminatoryDiscrimintatoryDlscflmm tatory jobjobadveradveradver-adver-

tlsmg
adver-

tising
¬-

tisingtlsmg alsoaho is prohibitedprolllbl ted , andand-
helpwanted

and-
helpwantedhelp-wantedhelpwantedhelpwantedads-- ads expressingexpressmg aa-

preference
a-

preferencepreference for youth arearc banned

by the Federal law .

Nilsen also tooktooknotenote that thethe-

Age
the-

AgeAge DiscriminationDiscriminiation in EmployEmploy-Employ-
menl

Employ-
ment

¬-

mentmenl ActAcl stipulates thatIhal thethe-

Labor
the-

Labor.LaborLabor., Labor Department must firstffirst-

attempt
rstrst-

attemptattempt to abtainabtam voluntaryvoluntary-
compliance

voluntary-
compliancecompliance through informalinformal-
concIliation

informal-
conciliationconciliation , conference andand-

persua
and-

persuasionpersuasionpersua ion ,. and he said thatthat-

willie
thatha-

while
t

whilewillie these methods are almostalmosalmost-

always
almos-

always
t

always successful "theythey" are none-nonenone-
llieless

none-

theless
none-

theless
,;-._

llie-lessllielessthe-lessthe- time consuming and wewe-

need
ww-

need
e;:

need a more voluntary spiritsptrit ofof-

compliance
oo-

compliance
fpf

compliance .
".

The Regional AdministratorAdmllllStrJtorAdministrateAdmllllStrJtor-
said

Administrate-
said

rr
said that a "brightbright"bnghtbnght" spot " m111inin-

national
aa-

natIOnal
I'

national review ol01of the fiscalfscalI

1972 enforcementenlorcement programprogram-
sliowed

program-
showed

|I
showedsliowedagedlscnmll1atlOnofagdiscriminationonly one instanceIClstance ofofageofagagee
discriminationdlscnmll1atlOn among laborlabor-

orgal1l7atlons
labor-

organvatlonsorgani/jtionsorganijtionsorgal1l7atlonsorganvatlons/ - involvingII1volvlI1g refusalrefusJIrefusJI-

to
refusal-

to

j

'

to refer a qualifiedquallfqualifiedolderededolderolder workerworker-
for

worker-
forfor employment .

.

Four ADEA violations werewere-
found

wewe-

found
e

foundfoundamongamong laborIJbor unions inHI-HIH-

IvestIgJted
itit-

vesttgated

is
¬-

vestigatedvestIgJtedvesttgatedvestIgJtedInvesttgatedin, mIn 1971 andandoneone inIIIi n,I
'.

1970


