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Bowman pointed out that the
minority specialist can also
help train regul ar employment
service workers to assist
people of minority group back-
ground. If employment ser-
vice personnel were better
able to recognize this reluc-
tance on the part of the mi-
nority groups to partake of
the employment offices’ aid,
they might be of more assist.

He said that while come
discrimination did exist in
Alaska’s job-hiring fields, a
good portion of it was acci-
dental.

“There’s positive and ne-
gative attitudes toward racial
discrimination—particul arly
in the hiring field. You can
say, “No, we don’t discrimi-
nate . . . show me any dis-
crimination and I'll get rid of
it, but this isn’t really a po-
sitive  attitude. It isn’t
really going out and actively
recruiting  from  minority
groups when hiring them
would be really beneficial to
the employer.””



