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AlaskaAlaska NativesNaives L.ompnseLompnsermpriseL.+ mPIm , + ea than I177 penempercent.: of the AiaskAiaskdAlaskaAiask-

pop
Alask-

apopulatnin

d

poppopulatninlartnn ., III I perleOlpercem: of the pnvateprivate work turcet"rtr" e but finfill onloniv 4 tt-

percentpenentpercent; of the lobjobs aVlavailable: 1able Ifto) the state!';tate exelutlveexecutive: 'randrandhranrh"' } alcurdax.: nctnct-

tng109tng to slatestate statisticsstatistics-
Such

statistics-
SuchSuch bleak numbenumbers last month prompted the AlaskaAlaskaIattve\IattveIattveNativeNative-

Brotherhood

Iattve-
Brotherhood

!\
Brotherhood to levellevelaa everesevere blast 01of dttutsrnrnictsm.: at GpvGrv, Bill Shef-ShefShet-ShetShef-

field

Shet-

field

--

field who 10in turn Issued the decree.: that slatestate "qualqualequal"qualupportunJtequalopportunity<" upportunJtopportunityopportunity-
luring

)'
Iunngluring would unprovetmprove tilltin Alaska Natives as well as IthelotheiI mInOrmrnorimrnori-

ties

!
ties and women .

According to BarrBarry) Best ., the state Equal EmplllymentEmplr +yment OppOlOppntOppnt-
tunny

OppOl-

tUnnytUnny officer ., Alaska Native men filltillfillontvtillonlyontvonly ,
3 c perl.entperlentpen. (1111of( reirei-

manen1
pe ;

manen1manent Jobslobs ., 13131t percent 01c t pent1anentpermanent part-partpartImtpart-timeparttime-!- Imt' IIIh\IIIhiohsIIIhJnd\ Jndand 4 th.h-

percentpercent: of seasonal JobslobsJobs-
Alaska

lobs-
AlaskaAlaska Na1veNative{ wornewomen" fill I perltmpercent.: litof pt'rmant'ntptrmantntpermanent' ' tutJ-ttutJttull-timetulltimetulltime-

lobs

- { meme-
lobslobs ., 10 percent of pennanenrpermanent panpart .ttmettme. 11,111111, .tndtndand. 4 ht5 percentpercentIt\ItItofIt-
seasonal

of-
seasonal

\
seasonal lobslobs-

Alcordmg
lobs-

AccordingAlcordmgAccording.: luto FlankFvank Ray whlwho! rsI headheadlitheadoflitof the( he Oepa ! menltmeni( IIfofII-
fAdministratlon's

of-
Administration'sAdministratlon'sAdministratlonsAdministration'sAdministrations ' Personnel offkeoffice ., the goatgoal has heen setoet to bnngbringbnng-
state

bring-
statestate employment of Natives and mmurttleminorites to hne with thethe-
private

the-
privateprivate sector hiring practlcespractices .

Best S:1YsS1Yssays: that pzivateprivate sector employment shows that AlaskaAlaska-
N3t

Alask-
aNavesN3tNavesves flUlt1111 l 1 perpercentent of private lobslobs-

ll1e
Lob-

sThell1eThe main thrust of the aJmmtslrauonaJruinistrauon'saJruinistrauons'\ hmnghiring gualgualltgualisltis! mincreas-increasincreas-
ing

reas '-

fnging the nlimbernumber of Alaska Natives lIsted on the state hmnghiring RegIRegis '

ter .,

In order to get a state lobjob ., pellplepeople must behe hstedlisted on one of thtthethe-
more

'
more than 1.30013001,300,. statestare regIsters tOItor suhsuchsuhobs!: lobs,obsobsppJicants-\ppJicantsppJicantsApplicants-\ fOTtor lobslobs-
are

lobs-
areare listed on an applicant list whIchwhIchranksranks them 10in urderorder of deSH-deSHdesirdeSH-

ability
-.

ability .

Under one fonnerformer procedure ., a supervStllsupervtsn! , wHuldwouldwHuldlonSlderwouldLonsrderlonSlderLonsrderlonSlder-
applicants

Lonsrde-
rapplicantsapplicants from the top five apphcantsapplicants unon the IIhatt ttl+(+ he luredhiredlured-
Now

hired-
NowNow ., says Ray ., if a Job classification opens up ., the slatestate detel-deteldeter-deterdeter-

mines
detel-

mmes
-

mmesmines how many Alaska Natives are employed InI.omparableIomparableInI.omparableComparableinComparable. lobljobsjobs-
In

!
10In private mdustryindustry and then . .ffif. that ratio doesn'ldoesnldoesn'tdoesnt' eXist to thethe-
state

the-
statestate job , a mmorityminority ., woman or Alaska NatIve WtlJwill be hiredhired-

The
hired-

TheThe procedure caUscalls for supervisors to "gogo"" down " the regIsterregIster-
toto find minority applicants to finfill that Joblob If there arenaren'tarent' , anyany-

in

an }'
in the top five .

According to Ray ., Alaska Natives don'tdont' have a preference overover-

other
over-

otherother minorities such as blacks or women inin the hmnghiring pool.. HelieHe-

contends
lie-

contendscontends , however ., that the btggestbiggest problem toin hiring NativesNatives-

ts

Natives-

istsis they don'tdont' apply on the state register .

That situation IS the crux of one EEO complamtcomplaint filed bvbybv-
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Not enough ,. Natives on state register '
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an Anchorage man , Paul Blank .,

who has bbeenen working in thethe-
Health

the-
healthHealthHealthandand Social Services officeoffice-
asas a temporary worker . BlankBlank-

slid
Blank-

saidslidsaid: he sought a permanent fuUfull-fullfull-

time

.-

time job but was discourageddiscouraged-
from

discouraged-
fromfrom applying . When he diddid-

apply

did-

applyapplyapply , the job was given to aa-
black

a-

backblackback woman . Blank , an Aleut ,

was concerned that the registerregister-
isis not open to Natives and NaNa-NaNa-
tives

.-

tives are being turned aside inin-

favor
in-

favorfavor ofofwomenwomen and other mimi-mimi-

norities
-.

norities .

lIisHis case is being consideredconsidered-

by

considered-

byby the state Equal Rights Com-ComCorn-Corn-Com-
mision

Corn-
mission

-

misionmission.! .

Answering criticism that manymany-

registers

many-

registersregisters are not open all thethe-
time

the-
timetime , Ray said that the regisregis-regis-

ter

.-

ter for clerical jobs is alwaysalways-
open

always-
openopen . He said that other reg-regreggreg-

isters

reg-

gisters

-

isters for non-clericalnonclerical-- jobs areare-

opened

are-

openedopened as needed .

The Sheffield recruiting pushpush-
doesn't

push-
doesn'tdoesn'tdoesnt' memepnn that the state regreg-reg-
ister

.-

ister will be automatically openopen-open-
ed

.-

ed when a job opening occursoccurs-
if

occurs-
ifif the registregisterr has enough minoriminori-minori-
ties

-.
ties on it , sasadd Ray .

"TheThe" fifistst point to stressstress-
is

stress-
isis we cannotcannot,

hire people unlessunless-
they

unless-
theythey are on the list..

II"II-
I

I-

IDespite

I

Despite the push , Bcstest saidsaid-

that
said-

thatthat the overall state goal ofof-
hiring

of-
hiringhiring 11 per\centpercentpecent

\

Alaska NativesNatives-
isis the one which will be aimedaimed-
atat in the vvillageslages where criticriti-criticriti-
cism

-.
cism is levelled that outside non .

Natives are brought in to workwork-
in

work-
inin state jobs serving mostly Na-NaNa-

tives
Na .-

tives .

To do otherwise , he said ,

would mean that in urbanurban-
areas

urban-
areasareas where Natives are outnumoutnum-outnum-
bered

-.
bered by whites , fewer'fewer' NativesNatives-

could
Natives-

couldcould be hired . 1,
Local supervisors have dis-dis--

creHoncretion to hire exclusively NativeNative-
people

Native-
peoplepeople and a job often can bebe-
written

be-
writtenwritten in the villages to includeinclude-
Native

include-
NativeNative language preference .

A twotwo-twoto:- to tItree-monthtItreemonththree-monththreemonth-- goalgoal-

time
goal-

timetime is being included In thisthis-
thrust

this-
thrustthrust , Said Ray , and state dede-dede-
partments

-.
partments will be required to reore-re-

port to the EEO office on thethe-
gend

the-
gendergendgenderr and ethnic backgroundbackground-
ofof all applicants , finalists forfor-
jobs

for-
jobsjobs and hirees .


