WEATHER OBSERVER TRAI NEES—-Thirtesn Indian, Aleut,
and E skimo trainees are being instructed to become weather
observers by the Region Headquarters of the Environmental
Science Services Administration in Anchorage. All high
school graduates, they will graduvate in February of next
year. They are being trained under o cooperative agree-
ment between the Bureau of Indian Affairs and the ESSA.
The BIA furnish support for the students during the training
period while the weother bureou provides instructors,
classroom, supplies and equipment. The school is preparing

Bettles and Anick. After gaining expérience, they will be

employed as weather observers anywhere in the ESSA
system. Kneeling, from left, are Orlin Beooshu of Gambell;

“Noel Owens, Tuluksok; Evan Larson, Kwethluk; ond James

Londlord, Mountain Village, Center row are Joseph Alexie,
Tulvksak; Wilson  Manuteli, Tunwutliek; Franklin
Peaniptchuk, Jr., Shakteelik; Danny Tcheripanoff, Akutan;
Williom Tcheriponoff,’ Akutan; | nthe rear are Charles
Baker, course instructor; Floyd Jacksen, Noorvik; Emest

the students for employment in .remotée locations like

Second Part and Conclusion of ‘Staff Study’—

BIA Role, Affirmative Action, Recommendations

(Editar’s Note; The Staff
Study, ALASKAN NATIVES
& FEDERAL HIRE, authored
by Robert D. Amold and
Esther C. Wunnicke, reguesis
government agencies in
Alaska to hire more native
people. The contenis of the
study prominently mentioned
the Bureau of Indian Affairs
and what that agency might
do to facilitate native hire)
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“The employment assist
ance program of the Bureau of
Indian Affairs is the key
within the Bureau to making a
success of the effort to in-
crease federal employment
opoortunities fa Alaska
Natives,”” the stafl study
stated.

“The employment assist-
ance program is designed to
help American Indians and
Alaska Natives (1) obtain
jobs or (2) obtain vocational
training that will lead to
jobs. Initiative for partici-
pati m in either aspect of the
program must come from the
applicant, not the Bureau.™

The employment amssist
ance program, formerly known
as the Relocation Program,
is the provision by the BIA
to train native people for
jobs. In the past, the empha-
sis of this was to
send native e to training
centers, or locations, in the
Lower 48 .

This procedure has met
with disaproval ty native
leaders and native organiz-
ations because it had up-
rooted whole families from
villages to places like
Chicago and S Louis
Having this in mind, the
staff study suggested:

“It is sugpested that the
Bueau of Indian Affairs
inform natives going to other
states Dr ucation and
training that transportation
will be provided back to
Alaska if they desire to
return and jobs can be found
for them. Such policy would
assure that able persons are
not lost to the state.”

gram to job training opport-
unities open to native people
in the federal service in
Alaska.

““This would require wider
knowledge,” the study said,
‘‘hy agencies of the Bureau’s

at applicants to Native
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Sheishnikoff, Unalaska; Tom Roberts, Tanana; and Henry
Londlord, Mountain Village. '
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(Continued on page 7)




